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TO TRINH
DAIHOIDONG CO PONG THUONG NIEN NAM 2026
(Vé viéc phé duyét quy luong gidn tiép, mirc chi tra thi lao HDQT, BKS nam 2025
va K& hoach quy luong gidn ti€p, thu lao HDQT, BKS nam 2026)

Cén cir diéu 1¢ td chirc va hoat ddng cia Cdng ty ¢b phin Xay dung sé 12.

Héi dong quan tri Céng ty trinh DHDCD phé duyét quy luong gian tiép, mirc chi tra
thd lao Hoi dong quan tri, Ban kiém sodt nam 2025 va K& hoach qu§ luong gian tiép, thu lao
HDQT, BKS nim 2026 nhu sau:

1/ Quy lwong gidn tiép, mirc chi tra thi lao Héi dong quin tri va Ban kiém soat trong
nam 2025: |

- Quy luong gién tiép Van phong Cong ty nam 2025 1a: 2,5% doanh thu,

- Mitc chi tra thu lao HDQT, BKS nim 2025: 0, dong.

2/ Ké hoach quy lirong gidn tiép vin phong cdng ty, mirc chi tri tha lao Hoi dong quan
tri va Ban kiém so4t nim 2026:

- Quy luong gian tiép Vin phong Cong ty ndm 2026 dé nghi khéng vuot qua 2,5% doanh
thu.

- Mirc chi tra thu lao HDQT, BKS nam 2026: 0, dong.

Trén day la T¢ trinh cia HPQT vé viée phé duyét quy lvong gian tiép, murc chi tra
thi lao HDQT, BKS nim 2025 va ké hoach quy luong gian tiép, mirc chi tra tha lao HDQT,
BKS nam 2026, xin y kién PHDCD thuong nién nim 2026 xem xét thdng qua.

Tran trong cam on!

G QUAN TRI t{,

Noi nhin:
- DHDCD thuong nién;
- Liru TC-KT cHU TICH HDQ]
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VIET NAM CONSTRUCTION JOINT STOCK THE SOCIALIST REPUBLIC OF VIETNAM

COMPANY NO 12 Independence - Freedom - Happiness
No:.0£/2026/HDQT

Hanoi, April 28, 2026

REPORT

THE ANNUAL GENERAL MEETING OF SHAREHOLDERS IN 2026

“Regarding the approval of the indirect salary fund, the remuneration for the Board of Directors,
and the Supervisory Board for 2025, and the plan for the indirect salary fund, remuneration for the
Board of Directors, and the Supervisory Board for 2026”

Based on the Charter of Organization and Operation of Viet Nam Construction Joint
Stock Company No. 12

The Company's Board of Directors submits to the General Meeting of Shareholders for
approval the indirect salary fund,. the remuncration for the Board of Directors, and the
Supervisory Board for 2025, as well as the plan for the indirect salary fund and the remuneration
for the Board of Directors and the Supervisory Board for 2026 as follows:

1/ The indirect salary fund, and the remuneration for the Board of Directors and the

Supervisory Board in 2025:

- The indirect salary fund for the Company’s Office in 2025 is: 2.5% of revenue.

- The remuneration for the Board of Directors and the Supervisory Board in 2025: 0 VND.

2/ The plan for indirect salary fund for the Company’s Office, and the remuneration for

the Board of Directors and the Supervisory Board in 2026:

- The indirect salary fund for the Company’s Office in 2026 is proposed not to exceed 2.5% of

revenue.

- The remuneration for the Board of Directors and the Supervisory Board in 2026: 0 VND.
Above is the proposal from the Board of Directors regarding the approval of the indirect

salary fund, the remuneration for the Board of Directors, and the Supervisory Board for 2025, as

well as the plan for the indirect salary fund and the remuneration for the Board of Directors and

the Supervisory Board for 2026, requesting the Annual General Meeting of Shareholders in 2026

to consider and approve.

Sincerely thanks!
-
DIRECTORS{(sa
Recipients:

- Annual General Meeting of Shareholders;
- Archives in Acounting Depn.
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